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STATEMENT OF PURPOSE  
 

The School Improvement and Accountability Framework (SIAF) provides the policy framework which guides the annual and triennial planning and 

reporting requirements for state schools. This framework guides schools to achieve and sustain the vision and objectives of Queensland State Education-

2010, the reforms of the Education and Training Reforms for the Future agenda and the outcomes and targets of Destination 2010. 

The School Annual  Operational Plan establishes the schoolôs direction for the next 12 months. It is developed by the principal in collaboration with 

the school and community, and links with the School Strategic Plan and Destination 2010. It reports on student and school performance, measured 

against indicators and targets.   

 

Destination 2010 establishes the state-wide strategies and targets that focus the Stateôs and each schoolôs commitment in providing education and 

training to meet the needs of our students and communities. The objectives of Learning, Schools and Workforce organise the work of schools in the 

development of these strategies and targets to improve school performance and student learning outcomes. In Education Queensland, our clear and 

overarching objective is to provide a quality public education system that delivers opportunities for all students to achieve learning outcomes and reach 

their potential. 

 
Specifically, as a Prep to Year 12 College, Whites Hill State College nurtures the development of the individual through all phases of learning: 

¶ a fully integrated school comprising four distinct sub-schools characterized by flexible teaching/learning environments, quality curriculum, effective 

teaching and learning, authentic assessment and reporting; 

¶ a networked learning community employing internal and external information and communication technologies to support curriculum delivery; and  

¶ a distinctive school with a focus on a balanced curriculum based on the Key Learning Areas, performing arts, Information Communication 

Technologies, and comprehensive senior schooling opportunities including VET and Virtual Schooling. 
 

The College has adopted the strategies contained in the Department of Education and the Arts Strategic Plan 2006-2010, QSE 2010 and Destination 

2010.  

 

The College will undertake a Triennial School Review in 2008, focusing on priorities outlined in the 2006 ï 2008 School Planning Overview.  
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KEY SCHOOL PLANNING PRIORITIES FOR 2008 
 

 
ü  Undertake a Triennial School Review and develop a Strategic Plan that reflects the priorities of the College 2008 ï 2010.  
ü  Increase participation and quality of subject  
ü  Continue curriculum structure development of the 3 yr senior, with 5 subjects; Year 11 subjects in yr 10; 1 credit point in QCE core for all Yr 10 students  

ü Introduction of first year Griffith University Business subject, Semester 2. 
ü Prepare all SAS subjects (except COM and MAV) to include a VET qualification in 2009. 

ü Aim for  

all OP-ineligible students to have 1 or more VET qualifications  

all OP eligible students to get OP 1 to 15 

all students to achieve QCE 

ü Encourage Student Council to develop productive partnership with P&C and local Rotary Club (Interact) and increase its numbers to be more reflective of 

whole College student population. 

ü Introduce Learning Support and Intervention co-ordination position across the prep- yr 9 range. 
ü Introduce scholarship programme in the senior school. 
ü Introduce Japanese LOTE to all year levels from prep to yr 9. 
ü   

 
 
CERTIFICATION 

 
This Annual Operational Plan was developed in consultation with the school community.  It includes the Annual Financial Report, School Budget, Asset 
Replacement Summary and Financial Commentary. 
 
 
 
 
 
 
 
 
 
 

 
ééééééééééééé 

John L. Webster 
Principal 

 
 

14  /  03   / 2008 
 

 
ééééééééééééé 

Jody Florance 
P&C President / School Council Chair 

 
 

14  /  03   / 2008 
 

 
ééééééééééééé 

Jim Reay 
Executive Director(Schools) 

 Brisbane South District 
 

  /     / 2008 
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LEARNING OBJECTIVE: Implement a learning framework to prepare students for living in complex, multicultural, networked societies. 
 

 
Learning Outcome 1:   Improved learning outcomes for the diverse range of students in Education Queensland Schools 
 
 

Key strategies for LE1 
 
Responsible Officer 

 
Cost Code 
 

 
LITERACY AND NUMERACY 
The College will implement strategies to: 
Á Support professional development designed to improve literacy outcomes for all students in all learning areas, 

including: whole of College collaborative planning and professional development, identification of literacy 
coordinators,  and increased allocation of funds - as per EQ Literacy Action Plan and Dr Christensenôs Literacy 
Across the School Program 

Á Review whole school literacy planning processes with the renewed focus on literacy in the curriculum, 
including: pre and post testing, analysis of results, revision of programs, links with other schools and University 
of Queensland.  

 
 
Brenda Kettle - STLD 
 
Robyn Buchanan - HOD 
: Middle School 
 
Louise Hart - HOC : 
Junior School 

Cost Codes for 
Learning 

Outcomes 
 

LARJ 
LARS 
LBED 
LCMR 
LCRJ 
LCRM 
LDRA 
LENM 
LENS 
LGRD 
LHEC 
LHOT 
LHPE 
LHPV 
LINN 
LINS 
LISP 
LISS 
LIST 

 

INCLUSIVE PRACTICES  
The College will implement strategies to: 
Á Improve learning outcomes for all students by addressing the guiding principles of the Inclusive Education 

Statement, including: embedding the principles of inclusivity and social justice, and the recognition of diversity 
and difference in  professional development, pedagogy , and curriculum programs, and strengthening support 
services, integration of Xavier SEU students as appropriate, including the Helping Hands Program and the 
Student Support Program 

Á Identify the learning adjustment needs for students with disabilities through implementation of the Education 
Adjustment Program through team designed (specialist, parent, teacher, student) individual plans  

Á Improve learning outcomes for gifted students by implementing the Framework for Gifted Education, by 
providing extension learning opportunities, including: individual classroom activities, Griffith Connect, national 
competitions 

Á Improve learning outcomes for young people in care through the development of Educational Support Plans, 
including support provided by the Collegeôs Student Support Centre and external agencies. 

Á Improve learning outcomes for Aboriginal and Torres Strait Islander students  through the development of 
support programmes provided by the Collegeôs Student Support Centre and external agencies. 

 
 
Mrs. Annette Demack 
(Head of School ï 
Xavier) 
 
Mrs. Brenda Kettle ï 
STLD 
 
Guidance Officer 
 
Mr. Keith Graham : HOS 
ï Middle 
 
Mrs. Anne Garton : HOS 
- Senior 
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Learning Outcome 2: Improved integration of curriculum, teaching, assessment and reporting through a learning framework that  
    engages our diverse range of students. 
 
 

Key strategies for LE2 
 
Responsible Officer 
 

 
Cost Code 

CURRICULUM, TEACHING, ASSESSMENT and REPORTING 
The College will implement strategies to: 
Á Engage with the recommendations and requirements of the Queensland Curriculum, Assessment and 

Reporting (QCAR) Framework that will define the essential learnings and set standards of achievement for 
students in P-10 years 

Á Respond to the QSE 2010 priorities in relation to QCARF, Literacy and Numeracy Framework for Action and 
Smart Classrooms. 

Á Further embed the Key Learning Area syllabuses with a focus on English and Mathematics 
Á Embed the use of Information and Communication Technologies (ICTs) as an integral component of curriculum, 

teaching and learning ï including College ICT plan and Certificate 1 in Information Technology in Year 10. 
Á Undertake a curriculum review across Prep ï Year 9; focussing on Essential Learnings & Common Curriculum 

Elements, utilising an external consultant ï Dr. Jenny Naylor. 
Á Undertake a review of the implementation of the prep year, SETP planning and QCE requirements to ensure 

the College is utilising best practice 
 

 
 
Principal 
Heads of School 

 
LITD 
LITS 
LJSP 
LKET 
LKEY 
LKMN 
LKVN 
LLEJ 
LLEM 
LLES 
LLIT 
LLOS 
LLST 
LLTC 
LLTM 
LLTP 
LMAS 
LMID 
LMUS 
LPRE 
LRCT 
LREL 
LSAT 
LSBO 

 

PHASES OF LEARNING - EARLY AND MIDDLE YEARS  
The College will implement strategies to: 
Á Provide responsive curriculum programs in the early years to promote continuity of teaching and learning within 

the P-12 seamless context, including Xavier SEU 
Á Consolidate the Preparatory Year ï and provide professional development and training for all prep year staff in 

2008. 
Á Continue to implement the Middle Phase of Learning Action Plan to provide learning programs that maximise 

student engagement and achievement and support the transition from primary to secondary education; i.e. 
across the sub-schools of the College, due to the specific context of he P-12 College 

Á Develop and integrate the strategies in Embedding Aboriginal and Torres Strait Islander Perspectives in 
Schools within the school curriculum, and inservice all staff in Hidden Histories. 

 
 
Principal 

Heads of School 
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Learning Outcome 3: An increased number of students completing the Senior Phase of Learning. 
 
 

Key strategies for LE3 
 
Responsible Officer 
 

 
Cost Code 

PHASES OF LEARNING - SENIOR YEARS  
The College will implement strategies to:  
Á Implement the Queensland Certificate of Education: maintain QSA data bases, communicate changes to 

students/families/staff, monitor student subject choices closely to improve outcomes and to achieve success 
Á Engage all students, particularly those at risk of leaving school early, through appropriate curriculum and 

teaching: Year 10 foundation program for Senior Studies, Certificate 1 subjects offered in Year 10 (Information 
Technology and Work Education), TAFE partnerships across Years 10 to 12 subjects (Cert. I in Hospitality, and 
Cert. III in Childrenôs Services) 

Á Assist disengaged students to reconnect with learning: working with Career Keys Youth Pathways coordinator, 
alternative learning programs negotiated with Head of School. 

Á Work with other schools, tertiary and training providers, industry and employers, government agencies, and 
other community organisations, to ensure students have access to:  

o A range of learning pathways, including: vocational education and training (VET) , school-based 
apprenticeships and traineeships (SAT), learning networks and, partnership with SCIPS (industry 
placement service) 

o Appropriate support services coordinated through the Guidance Officer, for example, Youth Support 
Coordinators  

Á Work with Year 10 students to develop Senior Education and Training (SET) Plans that identify appropriate and 
achievable education and training pathways for the compulsory participation phase and on to further learning or 
work, including: Career Education in PDP for all Year 10s, interviews for Year 10s with form teacher and family 
to present SET Plan, Year 11 interviews to check progress of SET Plan and re-evaluate pathways 

Á Transition Xavier SEU Senior students into post schooling options, working with District Officers. 
 

 
Principal 

Heads of School 

 
LSBS 
LSCS 
LSEN 
LSLP 
LSOS 
LSPS 
LSPT 
LSSP 
LSSS 
LSWE 
LTPY 
LTCR 
LTRO 
LTRS 
LTSW 
LUDI 
LVET 
LXAV 
LXCS 

 

 
 

 
 

 

Total allocation for all LEARNING strategies   $1 008 472 
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SCHOOLS OBJECTIVE: Create learning communities that meet diverse student, parent and community needs. 
 

 
Schools Outcome 1:  Schools have innovative and distinctive strategies responsive to student, parent and community needs. 
 
 

Key strategies for SC1 
 
Responsible Officer 
 

 
Cost Code 

SCHOOLS AND COMMUNITY  
The College will implement strategies to:  
Á Develop innovative approaches to schooling that are based on a clear educational rationale and respond to the 

distinctive needs of students in each phase of learning in consultation with the school community, including: 
whole College celebrations of student achievement and community involvement, the focus on leadership and 
business themes and Conductive Education at Xavier SEU 

Á Utilise communication strategies to enable the sharing of best practice in curriculum and teaching across the 
phases of learning, including developing and aligning consistent reporting processes and team approaches 

Á Proactively engage and work with all Indigenous families in the school community to support the educational 
and social achievement of their children, through educational programmes, targeted programmes and 
celebrations.  

Á Continue the development of the P-12 ICT committee, to develop strategies to enhance curriculum, programme 
and hardware/software development across the school junctures. 

Á Introduce Japanese LOTE across all year levels in the Junior and Middle Schools, with the anticipated outcome 
to see increased LOTE take up by students in the senior years.  

Á Introduction of a multi-staged scholarship programme, supporting students across the Senior Phase to 
participate in Japanese LOTE, and to improve their learning outcomes.  

 

 
Principal 

Heads of School 

Cost Codes for 
Schools Outcomes 

 
SADM 
SAWA 
SBCH 
SBUS 
SCDF 
SCLN 
SEQE 
SEQR 
SEVE 
SGRM 
SHBK 
SMAG 
SMWS 
SPCC 
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SCHOOLS AND CLUSTERS  
The College will implement strategies to:  
Á Support the successful transition of students between the stages of schooling by: 

o Developing schooling as a seamless learning continuum from Prep to Year 12 
o Development of a P-9 Curriculum Overview through consultation with staff, the Junior / Middle School 

Curriculum Committee, and Jenny Naylor. 
o Developing and building cooperative alliances and planning processes between primary, secondary 

and special schools, with a special emphasis on the relationship with Mt. Gravatt West Special School, 
not only within the P-12 College structure, but also including: other schools and educational institutions 
such as the Carindale Learning Community and Griffith University, the sharing of Conductive Education 
as a special education pedagogy. 

o The development of the HSP and ISP Programmes within the College,  links both local HSP and ISP 
providers, BISC and international Schools / Colleges. 

o Developing support processes to enable children to successfully make the transition into school from 
home, and young people to successfully make the transition from primary to secondary school, and 
Year 10 to Year 11, including: the focus on Year 10 as a foundation year for Senior Studies with regard 
to subject offerings and curriculum rigor, through the introduction of a three year senior, while also 
continuing the strengthening of parent/community access and consultation. 

 

 
Principal 

Heads of School 

 
SPRA 
SREP 
SSEC 
SSSG 
STID 
SUFA 
SUSS 
SUTE 
SWHS 
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Schools Outcome 2:  Schools have productive partnerships with their parents and community, with business and industry, with other 
educational providers and other government agencies. 
 
 

Key strategies for SC2 
 
Responsible Officer 
 

 
Cost Code 

PARENTS AND COMMUNITY ENGAGEMENT  
The College will implement strategies to:  
Á Develop the school as a community asset that is the centre for learning and community engagement, including: 

support links with the Cerebral Palsy League, Xavier Community Network, local hospitals and medical 
practitioners, international links (international student programs), and community ICT programs. 

Á Develop sustainable collaborative relationships with parents, school and local community members, providers 
of early education and care services including: government and community agencies, employers and industry 
groups, links with Rotary Club of Stones Corner, Interact Club at the College, Lions Club of Carindale Camp 
Hill, ReMax Team Watts Carina, Commonwealth Bank., OSHC Community Connections, focus on parent 
partnerships and volunteer programs, external care and support agencies such as the Department of Family 
Services and Child Safety. 

 
Principal 

Heads of School 

 

ENVIRONMENTAL SUSTAINABILITY 
Á Develop curriculum programme that focus on environmental sustainability. 
Á Audit the ecological footprint of the College to ensure all staff and students are striving to achieve best practice 

in relation to environmental standards. 
Á Through the development of curriculum programmes, construct an environmental area at the College that 

reflects the need for the development of sustainable practice across all areas of society ad government. 

 
Principal 

Heads of School 

INDUSTRY AND OTHER AGENCIES 
The College will implement strategies to: 
Á Develop and maintain strong relationships with industry to: 

o increase students involvement in the workplace and community organization sites through VET and 
SAT programmes, the Human powered Vehicle project (linking with industry and sponsor providers). 

o ensure school programs are connected to the demands of a knowledge-based economy 

Á Expand links between schools and industry/employers to enhance employment and learning outcomes for 
students through VET and SAT programmes, as well as through community organisations such as Rotary. 

Á Investigate the establishment of a cluster Trade Training Facility at the College, linking with other State High 
Schools, with a particular interest and link to Laminex Industries. 

 

Á  

 
Principal 

Heads of School 
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Schools Outcome 3:  Schools provide safe, tolerant and disciplined learning environments. 
 

Key strategies for SC3 
 
Responsible Officer 
 

 
Cost Code 

SUPPORTIVE LEARNING ENVIRONMENTS  
The College will implement strategies to: 
Á Respond to the recommendations of the Safe and Healthy Schools Program and other health-related priorities: 

including Smart Moves; Active School Travel Program through the Brisbane City Council; and Smart Choices 
committee 

Á Review the College Responsible Behaviour Plan for Students that responds to the expectations outlined in the 
Code of School Behaviour, especially with reference to the College CARES philosophy, the operation of a 
Responsible Thinking Program, and awareness of tolerance and difference 

Utilise the resources of the National Safe Schools Framework to support planning processes to address bullying, 
harassment, child abuse and neglect. 

 

 
Principal 

Heads of School 
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Schools Outcome 4:  Schools have effective school planning and reporting processes.  
 
 

Key strategies for SC4 
 
Responsible Officer 
 

 
Cost Code 

SCHOOL PLANNING AND REPORTING  
The College will implement strategies to: 
Á Operationalise the revised School Improvement and Accountability Framework and Destination 2010, with a 

specific focus in 2008 as a Triennial School Review year; the development of a revised School Strategic Plan, 
linking with the School Annual Report which focuses on the achievements of the College over the past twelve 
months, as well as on the period for the previous School Strategic Plan. 

Á Ensure all financial accountability requirements are met. 
Á Action the Student Reporting and School Annual Report requirements ï incorporate DETA table into College 

report and align all College reporting processes. 
Á Improve school accountability practices to ensure that human, physical and financial resources are effectively 

used 
Á Operationalise implications of Education (General Provisions) Act 2006 
Á Align school planning, reporting and accountability processes with the Regional Indigenous Education Plan 

(with respect to Aboriginal and Torres Strait islander students). 
Á Prepare students, parents and staff for the realigned testing programme, involving students in Years 3, 5, 7, 

and 9. 
Jim would love to see strategies that focus on workforce safety (either here or in the Workforce section). 
 

 
Principal 

Heads of School 

 

 

 
 

Total allocation for all SCHOOLS strategies   $354 775 
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WORKFORCE OJECTIVE: Ensure the school workforce has the capability and flexibility to deliver the objectives of QSE-2010. 
 

 
Workforce Outcome 1: A workforce that has the capability and flexibility to deliver the strategic objectives of the department through 
    ongoing professional development opportunities. 
 
 

Key strategies for WO1 
 
Responsible Officer 
 

 
Cost Code 

TEACHER PROFESSIONALISM AND DEVELOPMENT 
The College will implement strategies to: 
Á Provide professional development focused on key school priorities in the Professional Development Agenda, 

upgrade VET staff to Certificate IV TAA, comply with DETA requirements  
Á Use the Professional Standards for Teachers as a framework for reflection and planning, learning and 

development to revitalise and extend the skills of teachers to improve student-learning outcomes 
Á Support supervision and development of pre-service and beginning teachers in practicum, internships and 

teacher induction programmes. 
Á Provide an induction program for all new employees, teaching and non-teaching staff. 
Á Ensure all teachers in the school have completed the introductory session of the Crossing Cultures: Itôs 
Everyoneôs Business, and Hidden Histories. 

Á Provide opportunities for staff to obtain their ICT Pedagogical Licence through professional release, funding 
and support.  

 
Principal 
Heads of School 

Cost Codes for 
Workforce 
Outcomes 

 
WPDN 
WPRD 

CONTINUOUS PROFESSIONAL DEVELOPMENT 
The College will implement strategies to: 
Á Celebrate the achievements of school staff through reward and recognition. 
Á Implement professional development programmes for staff that align with the Professional Development 

Agenda, linking with personal professional requirements and sub-school needs. 
Á Each sub-school will utilise an induction programme that supports new staff, teaching and non-teaching, in their 

entry into the College. 
Á Provide increased opportunities for all staff to gain tertiary credit in post-graduate programs for professional 

development undertaken in priority areas through the Professional Development Pathways program 
Á Action Developing Performance Framework from Semester 2, 2007. 
Á Implement the Developing Performance Framework for the principal in 2008, focussing on associate 

administrators and other staff in 2009 and beyond. 
 

 
Principal 
Heads of School 
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Workforce Outcome 2: Leadership that drives educational reform, supports productive relationships and promotes innovation. 
 
 

Key strategies for WO2 
 
Responsible Officer 
 

 
Cost Code 

LEADERSHIP 
The College will implement strategies to: 
Á Provide programs and networks that strengthen the quality of leadership in the school and develop a 

constructive organisational climate. 
Á Provide opportunities for staff to develop leadership aspirations through participation in committees activities, 

and leadership development activites that support the individual and enhance the student outcomes for the 
College. 

Á Resolve grievances and industrial disputes at the school level. 
 

 
Principal 
Heads of School 

 

 

Workforce Outcome 3: A healthy workforce engaged in a safe and supportive work environment. 
 
 

Key strategies for WO3 
 
Responsible Officer 
 

 
Cost Code 

EMPLOYEE HEALTH AND WELLBEING 
The College will implement strategies to: 
Á Promote safe and healthy learning environments by proactively managing and regularly monitoring workplace 

health and safety at the school in consultation with staff and the wider community, through fortnightly WH & S 
meetings and discussions at the Executive Leadership Team Meeting, which include representation from all 
sub-schools. 

Á Grievances and industrial disputes will be resolved at the school level through consultation and discussion with 
all appropriate parties. 

Á Provide opportunities for WH & S professional development for teaching and non-teaching staff, utilising the 
skills of the WH & S Officer and the Rehabilitation Officer.  

 
Principal 
Heads of School 

 

WORKFORCE DIVERSITY AND EQUITY 
Á Ensure the College has a work environment that is inclusive, free from all forms of unlawful discrimination and 

harassment and where people are valued for their diverse experiences, knowledge and abilities. 
Á Implement the: 

o Workforce Diversity and Equity Framework For Action 2006 ï 2008? 
o Aboriginal and Torres Strait Islander framework for Action? 

       through consultation and professional development. 
 

 
Principal 
Heads of School 

 

 

http://education.qld.gov.au/workforce/diversity/equity/pdfs/wde-framework-2006-2008.pdf
http://education.qld.gov.au/workforce/diversity/equity/pdfs/atsi_employment_framework_web.pdf
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Total allocation for all WORFORCE strategies   $25 500 
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Whites Hill State College 
 

        

          

Anticipated Income for 2008         
          

    $         Total 

Total Opening Balance for 2008               

Open purchase orders not Accrued   5,984.00         5,984.00 

Unpaid invoices & wages claims not Accrued               

Government Targeted Funds balances not Accrued   194,272.00         194,272.00 

Planned Outcomes (Provisions) @ EOY   31,250.00         31,250.00 

Funds available for General Distribution   16,432.00         16,432.00 

Total Carried Forward   247,938.00         247,938.00 

  Code 
Non-

Cashflow Period 1 Period 2 Period 3 Period 4 Annual 

Income by Source               

Government Core Funds               

School Grant YCAA   58,159.00 17,180.00 60,271.00 15,068.00 150,678.00 

School Grant - Special YCAS   9,267.00 2,317.00 9,267.00 2,317.00 23,168.00 

Vet Co-ordination & Career Enhancement (ETRF) YCCV     4,900.00 1,336.00 2,700.00 8,936.00 

School Community Capital Improvement Grant YCFI         4,469.00 4,469.00 

Pool Chemical & Cleaning YCFP   2,515.00   2,515.00   5,030.00 

Grounds Equipment Replacement YCFR         1,250.00 1,250.00 

Minor Works YCFW       32,743.00   32,743.00 

SBSSS - Speech Language Pathologist YCSC     1,008.00   1,008.00 2,016.00 

SBSSS - Ed. Program Officer YCSE     504.00   504.00 1,008.00 

SBSSS - Guidance Officer YCSG     403.00   403.00 806.00 

SBSSS - Learning Support Teacher YCSL     1,008.00   1,008.00 2,016.00 

SBSSS - Nurse YCSN     1,008.00   1,008.00 2,016.00 

SBSSS - Occupational Therapist YCSO     1,513.00   1,513.00 3,026.00 

SBSSS - Physical Therapist YCSP     504.00   504.00 1,008.00 

ICTs for Learning YCTL         56,785.00 56,785.00 

Utilities - Facilities YCUF   47,690.00   63,162.00   110,852.00 
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Utilities - Telecommunications YCUT     9,483.00   9,177.00 18,660.00 

Sub Total - Core Funds     117,631.00 39,828.00 169,294.00 97,714.00 424,467.00 

Government Targeted Funds               

Commonwealth               
Indigenous Education Strategic Initiative Program (IESIP-
SRA) YNCI   3,477.00 870.00 3,477.00 870.00 8,694.00 

ITAS - Indigenous Tutorial Assistance Scheme YNCJ   2,061.00       2,061.00 

Literacy Enhancement (LESPSS) YNCL   6,270.00 1,946.00 6,572.00 1,644.00 16,432.00 

State               

Literacy & Numeracy YNSL   550.00 1,670.00 550.00 315.00 3,085.00 

Sub Total - Targeted Funds     12,358.00 4,486.00 10,599.00 2,829.00 30,272.00 

Other Funds               

Hire of Facilities YOCF   1,250.00 1,250.00 1,250.00 1,250.00 5,000.00 

ISP - International Student  Program YOCI     23,110.00   23,110.00 46,220.00 

HSP - High School Preparation YOCP   110,000.00 110,000.00 110,000.00 110,000.00 440,000.00 

IST - International Study Tours YOCT   5,000.00 10,000.00 10,000.00 5,000.00 30,000.00 

Interest YOIN   5,554.00 5,554.00 5,554.00 5,554.00 22,216.00 

Professional Development (Conversion of FTE to cash) YOOP     11,500.00     11,500.00 

P&C Contributions YOPC   10,000.00 5,000.00 10,000.00 5,000.00 30,000.00 

Textbook Allowance YORA   52,858.00       52,858.00 

2008 Resource Scheme YORE   45,847.00 7,639.00 3,818.00 19,109.00 76,413.00 

2008 ICT LEVY YOVT   15,795.00 1,316.00 1,316.00 7,898.00 26,325.00 

SubTotal - Other Funds     246,304.00 175,369.00 141,938.00 176,921.00 740,532.00 

Cost Neutral Activities               

Sub Total - Cost Neutral Funds               

                

Total Income by Source     376,293.00 219,683.00 321,831.00 277,464.00 1,195,271.00 

Total Funds Available   247,938.00 376,293.00 219,683.00 321,831.00 277,464.00 1,443,209.00 

 




